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Employment is one of the biggest contributors to quality of life for people with
disabilities—and that means well-planned work experiences should be an integral
part of transition preparation for every secondary and postsecondary school aged
youth. Make that happen with this practical guide, developed to help educators,
transition specialists, and employment specialists facilitate individualized,
person-centered work experiences and jobs for high school students and young
adults with a wide range of disabilities.

Readers will get the specific, ready-to-use guidance they need to

uncover students' strengths, needs, and interests through formal and informal●

assessments
recruit and retain employer partners who gladly host youth in their●

workplaces
help students decide when and how to disclose a disability to an employer●

guide students in advocating effectively for accommodations on the job●

support students and employers in making the most of work experiences●

involve families in supporting the work experience●

collaborate with other professionals to develop and sustain work experiences●

and much more●

To help with every step of facilitating meaningful employment, readers will get
examples of model programs, stories that illustrate what works and doesn't work,
more than a dozen photocopiable tools and forms, and end-of-chapter "Learning
Labs" with reflection questions and thought-provoking activities.

Teachers and transition specialists will rely on this strategy-filled guidebook to
connect students with the early work experiences they really want—and make
lifelong career satisfaction the rule, not the exception, for people with disabilities.

Includes helpful tools & forms!

Positive Personal Profile●

Work Experience/Job Search Plan●

Inventory of Employer's Needs and Tasks●

Work Experience Proposal Template●

Youth Performance Feedback Form❍
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Satisfaction Questionnaire for Employers❍
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Editorial Review

Review

"Outstanding . . . easily the most practical how-to book available for transition specialists faced with how to
help their students get and hold a job before school is over. [Will] have immediate application in schools
across America."
(Paul Wehman, Ph.D.)
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Introduction

Work is good! Every effective transition professional knows this. In fact, anyone who has watched youth
blossom in self-confidence and skill as they perform in an authentic workplace can attest to this
phenomenon. Not surprising, a large body of research also agrees with this premise. Ever since school-to-
work transition became a federal policy priority (Will, 1984) and transition planning became a legal
requirement (Individuals with Disabilities Education Act [IDEA] of 1990, PL 101-476; Individuals with
Disabilities Education Improvement Act [IDEA] of 2004, PL 108-446), we have become increasingly aware
of the value of work experience and work for youth with disabilities as they prepare to exit publicly
mandated education. We have known for a long time that it is critically important for youth with disabilities
to experience learning in work-based environments, that is, situations in which they spend concentrated and
structured time in actual work settings provided by cooperating companies and employers. Work
experiences, of course, are not the only factors that contribute to postschool success, but it can be argued that
they are among the most important.

There have been an abundance of studies on youth with disabilities making the transition from school to
work and adult life. In spite of the fact that few of those studies represent classic research rigor and empirical
validation of specific interventions, they nevertheless have produced general agreement among researchers
and practitioners on key interventions that promise positive impact on transition outcomes. Consistently, the
most prominent factors shown to be associated with successful postschool employment outcomes are paid
and unpaid work experiences during the last years of secondary school and the completion of a high school
diploma (Colley & Jamison, 1998; Johnson & Thurlow, 2003; Luecking & Fabian, 2001; Wagner, Newman,
Cameto, & Levine, 2005). Other factors suggested by the literature include training in specific vocational
skills, transition planning and coordination, self-determination training, and family support (Johnson et al.,
2002; Newman, 2005; Wehmeyer & Palmer, 2003).

Recent attempts to synthesize what works so that the features of effective interventions can be applied and
refined in practice have emphasized these findings. The National Alliance for Secondary Education and
Transition (NASET), consisting of more than 30 national advocacy groups, professional organizations, and
education associations, conducted a thorough review of extant research on what youth need to succeed as
they make the transition from secondary education. Using this research synthesis, NASET (2005) produced a
set of standards and quality indicators as a useful structure for identifying the critical needs for all youth,
including those with disabilities. These standards consist of five general areas of intervention:



Schooling, that is, academic instruction and targeted curriculum●

Career preparatory experiences, including vocational training and work experiences●

Youth development and youth leadership, especially as it relates to self-determined transition planning●

Family involvement●

Connecting activities, that is, those activities that enable youth to be linked with organizations and services●

that complement their transition services and/or enable necessary postsecondary supports.

Drawing from the NASET framework, the National Collaborative on Workforce and Disability for Youth
(NCWD/Y) conducted its own extensive review of research, demonstration projects, and acknowledged
effective practices. From this review, NCWD/Y (2005) developed a practical tool, called The Guideposts for
Success, for practitioners and policy makers alike to conceptualize optimum service delivery for youth with
disabilities. The guideposts include more or less the same areas highlighted by NASET but slightly
reconstituted:

School-based preparatory experiences●

Career preparation and work-based experiences●

Youth development and leadership●

Connecting activities●

Family involvement and supports●

Both the NASET standards and the NCWD/Y guideposts represent attempts to identify practices that are
universally accepted by education, transition, and youth service professionals as useful and effective in
helping youth achieve better education and employment outcomes. This book touches on all of these factors,
but the obvious thrust of this book is on work. The other features of the NASET standards and the NCWD/Y
guideposts are discussed intermittently as they relate to making work experiences and work successful. Many
publications are available that highlight aspects of all of these factors, but few exist that exclusively address
how to help youth learn how to work and how to build their employment portfolios so that they begin their
adult careers before they exit school. This book is intended to begin filling that void.

NEED FOR A RENEWED EMPHASIS ON WORK

Since the mid 1980s, research has shown that youth with disabilities who participate in work experiences,
especially paid work, while in secondary school are significantly more likely to hold jobs after they exit
school than those who do not have these experiences (see, e.g., Colley & Jamison, 1998; Hazazi, Gordon, &
Roe, 1985; Luecking & Fabian, 2001; National Longitudinal Transition Study 2, 2006;Wagner, 1991).
Simply stated, youth benefit from frequent and continuous exposure to real work environments throughout
the secondary school years and beyond.

This same body of research has also demonstrated that work experiences during secondary school years are
valuable for any youth with a disability, regardless of his or her primary disability label, race, gender,
relative need for accommodation and support, or any other descriptive characteristic. This is also the case
regardless of the intensity, location, or nature of the special education services youth may receive. In other
words, it could be argued that work experience and work during the secondary school years are among the
most, if not the most, important predictors of adult employment success for all youth who receive special
education services. Predictors of success need not, nor should not, be determined by a label or demographic
descriptor. A case could be made that the nationâ€™s educational system can only be deemed to have
achieved its aims when the climax of studentsâ€™ educational experience is the beginning of a productive
adult life. For most people this means a job or, even better, a career.

There is every reason to expect, therefore, that youth with disabilities and their families can look forward to
the day when these youth enter the workforce for what ideally will be the start of a long career. The statistics,



however, suggest that this expectation is still not the norm and that employment is still an elusive postschool
outcome for many youth with disabilities. In fact, it is clear that we can certainly improve the way in which
special education transition creates and offers to students important work experience opportunities and how
work experiences are integrated into curricula requirements so that public education culminates in productive
postschool employment. Hereâ€™s what we know:

The latest national survey of youth with disabilities making the transition from public education to adult●

life indicates that these youth continue to experience employment rates that do not approximate that of their
peers without disabilities (Wagner et al., 2005).
Postschool employment support services are not sufficient to meet the demand from transitioning youth,●

and the quality of these services is widely variable (Mank, Cioffi, & Yovanoff, 2003; Wehman, 2006).
Youth with disabilities are much more likely than their same-age peers to drop out of school and to be●

unemployed and experience poverty as adults (National Organization on Disability, 2004).

The news is particularly disappointing for some categories of youth. Consider these findings pertaining to
youth with intellectual disabilities:

Experience higher rates of criminal activity and substance abuse than any other group of youth (Bullis &
Fredericks, 2002)Less than optimal postschool employment outcomes could be cited for all categories of
youth with disabilities including mobility disabilities, sensory disabilities, learning disabilities, and multiple
disabilities. We may be moving in the right direction, but we are not there yet.EMPLOYMENT FOR
ALL?Many of the studies cited previously suggest that all of these circumstances could be addressed, at
least in part, by focused work experiences throughout secondary as well as postsecondary education.
Carefully organized and supervised work experiences, where opportunities are provided to receive guidance
and feedback on work performance, would go a long way to mitigate the continuingly disappointing
postschool outcomes. Furthermore, these experiences serve as career building blocks as adolescents exit
school, especially when adolescents require supports that will help them continue to pursue the work and
career opportunities to which they were exposed during secondary education. Thus, this bookâ€™s purpose
is to offer strategies essential for creating opportunities for successful work experience, for integrating these
experiences into curricula requirements, and for bolstering the likelihood that publicly supported education
leads to productive postschool employment.The good news is that youth and their families do not have to be
satisfied with historically disappointing postschool outcomes. It has been repeatedly shown that work-based
experiences such as job shadowing, internships, cooperative work placements, service learning, and unpaid
work sampling experiences are effective and important prerequisites to successful postschool employment
success. Moreover, when paid work, the â€•gold standard,â€• so to speak, of youth in the workplace, is
paired with education, either as an ancillary activity or as an integral aspect of curriculum, youth are
considerably more likely to obtain and retain employment as adults (Wagner et al., 2005).This book is thus
framed by the belief that the culmination of publicly supported education for youth with disabilities can and
should be real adult employment. This book shows readers how to help youth choose and pursue work
experiences and also provides approaches for identifying, developing, organizing, and monitoring work-
based learning opportunities in authentic workplaces.The experience of my work at TransCen and that of
committed colleagues around the country has led to the driving philosophy of this book, the belief that every
youth who wants to can achieve an adult life of productive and successful employment, regardless of
disability label, need for support and accommodation, intensity of special education services, or even the
economic vitality of his or her community. The approaches described in this book can be applied to help all
youth achieve this goal. This book shows how work experiences can be more than mere adjunctive
afterthoughts to curriculum, but rather essential features of contextual learning so that postschool
employment becomes the rule rather than the exception for youth with disabilities.Users ReviewFrom
reader reviews:
Rita Dubois:This book untitled The Way to Work: How to Facilitate Work Experiences for Youth in



Transition to be one of several books in which best seller in this year, that is because when you read this
guide you can get a lot of benefit onto it. You will easily to buy this specific book in the book retail store or
you can order it by way of online. The publisher in this book sells the e-book too. It makes you more readily
to read this book, because you can read this book in your Mobile phone. So there is no reason to you
personally to past this reserve from your list.
Tammi Kendrick:The book untitled The Way to Work: How to Facilitate Work Experiences for Youth in
Transition is the guide that recommended to you to learn. You can see the quality of the publication content
that will be shown to anyone. The language that creator use to explained their ideas are easily to understand.
The writer was did a lot of investigation when write the book, hence the information that they share for you
is absolutely accurate. You also might get the e-book of The Way to Work: How to Facilitate Work
Experiences for Youth in Transition from the publisher to make you far more enjoy free time.
Ida Torres:Beside this The Way to Work: How to Facilitate Work Experiences for Youth in Transition in
your phone, it can give you a way to get more close to the new knowledge or info. The information and the
knowledge you will got here is fresh through the oven so don't possibly be worry if you feel like an aged
people live in narrow community. It is good thing to have The Way to Work: How to Facilitate Work
Experiences for Youth in Transition because this book offers for your requirements readable information. Do
you often have book but you don't get what it's exactly about. Oh come on, that would not happen if you
have this in the hand. The Enjoyable set up here cannot be questionable, like treasuring beautiful island. Use
you still want to miss the idea? Find this book and read it from now!
Brian Pena:A lot of guide has printed but it differs. You can get it by web on social media. You can choose
the very best book for you, science, amusing, novel, or whatever by means of searching from it. It is referred
to as of book The Way to Work: How to Facilitate Work Experiences for Youth in Transition. You can add
your knowledge by it. Without causing the printed book, it might add your knowledge and make a person
happier to read. It is most significant that, you must aware about publication. It can bring you from one place
to other place.
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